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Magsadlari:

Todqgiqat vo praktika:

- Unsiyyatin asas

- Effektiv G



Yaxsi unsiyyatin predmetlori

e Insanlar, heyvanlar, bitkilar, onlarin hamisi iinsiyyat qurur.

* Bas asyalar? Onlar da {insiyyatds olurmu? Olursa, onda
neca’?

® Zohmoat olmasa, sOzliniin monasini ¢ sozlo
1fado edin.

» Unsiyyoti anlamaq niys vacibdir? OWNER{SAIDIMEC




Biz neca Unsiyyatdas oI

* Sifahi;

* Yazili;

* Qeyri-sifahi:
badoanin dilj,

mimikalar, jestlor

vizual: obrazlar, geyim
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Unsiyyat prosesi

Channel

Author: JasonSWrer;ch


http://commons.wikimedia.org/w/index.php?title=User:JasonSWrench&action=edit&redlink=1

gazi texniki detallar:

Bes sual Piramidasi
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Bes sual Piramidasi (davami)

e Ismariciniz nadir?

e Hadof dinlayiciloriniz kimlordir?

e [smaricinizi no vaxt catdirmalisinmiz?
e Ismaricimiz niys vacibdir?

® Ismaricinizi necs giiclondiracoksiniz?




Osas molumat

Siz nayin basa
diistilmoesini/yadda
galmasini istordiniz

Aydinliq vo y1igcamliq

Dinloyicilorls tinsiyyot

Dinlayicilorin tohlili

Movzu haqqinda biliklori na
soviyyadodir?

Onlar movzuya misbat, monfi
vo ya neytral miinasibot
bosloyirmi?



Toagdimatin novlari

e Braveheart

http://www.youtube.com/watch?v=WLrrBs8]BQo&feature=related

e City Hall

http://www.youtube.com/watch?v=arNYCyTJ]-DM



http://www.youtube.com/watch?v=arNYCyTJ-DM&feature=related
http://www.youtube.com/watch?v=garercuDtKU&feature=fvw

Tagdimatin strukturu

Togdimat edon haqqginda bir necs soz
Dinlayicilorls alags yaratmagq/fikirlorini oxumaq

Onlara no danisacaginizi soyloyin, soyloyin, onlara no
dediyinizi soyloyin;
Fikirlorinizo ustunlik verin;

Natico
Yadda saxlamagi dayandirin
Bozon dramatik olun/boazan ¢otinliyos salin

Osas ideyalari/masalalari dinlayicilorls birgs nozordon
kecirin
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Ugurlu sifahi tagdimatlar

Dinlayicilorls tinsiyyat
qurmaq

Movzunu bilmoak
Gulimsomok
Suallar vermok
Bir-iki ad cokmok

Togdimatin diggotlo
hazirlanmasina
baxmayaraq spontan
(tobii) gbriitnmoak

Gozlontilori idare etmok
Vaxtinda bitirmok

Oz geydlorini oxumaq
Dinloyicilori nazoro
almamaq

Mixtoalif madoniyyatlors
hassas olmagi unutmaq

Cox uzun togdimat
hazirlamaq

Yorucu olmaq
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Ugurlu Gnsiyyatsmane olan
amillar

Qapal: diistince - biz yalniz esitmok vo gormok
istodiyimizi esidir ve gortriik

Sozlorin muxtalif monalari

Emosional durum

Mixtolif gavrama qgabiliyyoti

Togdimat edonin qorxulari vo
emosiyalar1

Dil manealori

Moadoniyyat miixtalifliyi
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Power Point tagdimatlari

* Bir sokil min sozdon giicliidiir (vizual tasir)

¢ Bilmali:
Movzu
Dinlayicilor
Togdimat

* 666 gaydast:
6 bullit hor slaydda;
6 soz hor bullitdo;

6 bullitli slayd bir-birinin ardinca
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Slayd hazirlamaq gabiliyyati

Oxunmagq vo basa diistilmok ti¢ctin asan olmali

Slayd sado sxemdir, ona asas ideyalar,
movzular daxil edilmolidir

Acar sozlor - bu, roman sohifosi deyil

Moruzacinin soylodiklorinin he¢ do hamisi PP
togdimatda olmali deyil

Gorinti/s0z arasinda balansi saxlayin
Slaydlarin say1 aglabatan olmalidir
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*=Seb the gemeral FPamewors oy adoptinng specific stods
exchage codes, lipnited! im its application ba the given
Fegulatorny Fanmewors,

*leave suthcient space amd possibilities ba Hhe shock
exchanges o defime their codes  baking inte camsideration

the lewel of developrment oF corporate govermance o Hhe
local lewel, as well as the mrarket meeds,

*Ectablishhy, commonly, acceptable criteria hor stinnulating
armd rewading companies o the process of upgrading
Ccotporate governance,

*=Selb Hexibble criteria For determining implermentation
phases aob the code with the recommendation bo stoclk
exchiamges bo delime these criteria im more detail im Eheir

imdivicgual codes,




Tax Reform Timeline

Summer 2004: Participatory Process: Business community finaficess
a group, under of auspices of Ministry of Economics, to develop a
business-version of the new tax code, but no big changes to the
system and to the current code. PSI Fellow heads this group, and
many of our ideas are being used. Virtually no transparency as far

as the public 1s concerned. As well, everyone had forgotten about

that so-called “amnesty,” and all summer, there 1s a great deal of
pressure on business about violations of the old tax system under
Shevardnadze (even though the new government says that the
system 1s completely unacceptable and needs to be revised quickly);
business is harassed to pay.

September 2004: Final Product: the business version and the
Ministry of Finance version are put together, resulting in a tax
system very similar to what we have now, except with reduced rates.
One big differences is introduction of system of arbitration.



OECD Principles of Corporate Governance

* The Role of Stakeholders in Corporate Governance

The corporate governance framework should recognize the rights of
stakeholders established by law or through mutual agreements and
encourage active co-operation between corporations and
stakeholders in creating wealth, jobs, and the sustainability of
financially sound enterprises.

 Disclosure and Transparency

The corporate governance framework should ensure that timely and
accurate disclosure is made on all material matters regarding the
corporation, including the financial situation, performance,
ownership, and governance of the company.

* The Responsibilities of the Board

The corporate governance framework should ensure the strategic
guidance of the company, the effective monitoring of management by
the board, and the board’s accountability to the company and the
shareholders.
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Ideal kommunikator

Sohboatcil, sabirli, inandirici, xarizmatik

Sorbast yazili vo sifahi Ginsiyyat, yeniliklori hiss etmok
gabiliyyati, yaxsi yaddas, sintez va analiz gabiliyyati,
yumor

Tez gorar gobul etmok gabiliyyati, movzular hagqinda

milkommol biliyo malik olmag, sual, statistika
molumati, informasiya vers bilmok gabiliyyati
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